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FOR THE COUNCIL MEETING OFJANUARY 2, 2007 

COUNCIL AGENDA REPORT 

January 2, 2007 

TO: City Council 

FROM: City Manager 
Prepared by: Assistant City Manager 

SUBJECT: MILITARY LEAVE 

RECOMMENDATION: 

That the City Council adopt a resolution amending City Administrative Memo (CAM) 98-
05 providing a supplemental salary and health benefit continuation package for up to 
180 days for those employees called up to active military duty. 

BACKGROUND: 

Since the tragic events of September 11, 2001, and the continued war against terrorism, 
the City has amended the City's policy for military leave pay on four separate occasions, 
November 2001, August 2002, February 2003, and August 2005. The modification 
allowed for a supplemental salary and benefit continuation package for up to 180 days 
for those employees called up to active duty as a result of the terrorist acts of 
September 11 th The original Military Leave Policy called for employees to receive their 
salary for the first 30 calendar days of active military duty per fiscal year. Council's 
previous four amended actions provided for a supplemental salary and health benefit 
continuation package for up to 180 days - well beyond the 30 calendar days as 
provided for by State law. 

Based upon the ongoing crisis in the Middle East, Military Reservists as well as National 
Guard personnel are continuing to be called up to active duty. Currently, the City has 
two employees on reserve status, one of which has already received orders for active 
duty and will commence in an active duty capacity, mid-January, that will extend beyond 
the aforementioned 30 calendar days. 

DISCUSSION: 

August 2005 was the last time Council amended the military leave policy, and staff 
revisited the policy changes after six months and concluded that since there were no 
longer any employees on active military duty, there was no need to bring this issue back 
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before the City Council at that time. However, since then, with the conflict in Iraq • 
continuing to be an issue, other local governmental agencies have revisited their military 
leave policy and have extended their salary continuation and health benefits to 
employees placed on active military duty on an ongoing basis. As previously 
mentioned, the City presently has one employee on active duty that will extend beyond 
the policy's current 30 calendar day coverage period. 

The proposal before Council this evening is consistent with other local government 
agencies, and will establish the supplemental salary and health benefit continuation 
package on an ongoing basis. Staff also intends to revisit the policy at the appropriate 
time in the future. 

Below is a summary of the proposed amendment: 

Salary: With regard to salary, employees called to active duty would be paid the 
difference between their City salary and their military salary, such that the 
employee will continue to receive the equivalent of his/her City salary while on 
active duty. 

Benefits: For benefits, the City would continue to pay the employer-contribution for 
health insurance, i.e., medical, dental, and vision coverage during the 
specified time period while the employee is on active duty. 

The employee will continue to accrue vacation, sick, and other paid leave • 
benefits at their regular accrual rate. 

Fiscal Considerations: 
Because of staffing vacancies and a redeployment of current personnel in specialty 
aSSignments, the recommendation before Council this evening, to provide a supplemental 
salary to pay the difference between the City salary and the military salary as well as the 
continuation of health benefits to those employees called to active military duty, is 
anticipated to be funded within current appropriation authority. 

Irnpact to the Community: 
City employees called to active duty represent a fine example of the dedication and 
service that employees of the City of Santa Maria have long been known for. The 
employees who have been called to active duty are our friends, neighbors, and co
workers, and they are responsible members of our local community. An act of 
appreciation and support by the City of Santa Maria by supplementing the salary of 
these ernployees and continuing their health insurance benefits is both appropriate and 
fitting given the mission they fulfill for our nation. 

~~~ON • 
Assistant City Manager 
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RESOLUTION NO. 2007-03 

A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF SANTA MARIA, CALIFORNIA, AMENDING THE 

CITY'S MILITARY LEAVE OF ABSENCE POLICY 

WHEREAS, on September 28, 1998, the City of Santa Maria issued City Administrative Memo 
(CAM) 98-05 establishing a "Military Leave of Absence Policy"; and 

WHEREAS, as a result of terrorist acts of September 11, 2001, the City of Santa Maria 
adopted Resolution No. 2002-142 amending CAM 98-05 to provide a supplemental salary and 
health benefit continuation package for City employees called to active military duty; and 

WHEREAS, Resolution No. 2002-142, and subsequent resolutions related to Military Leave 
benefit extensions have expired; and 

WHEREAS, the City of Santa Maria wishes to extend the supplemental salary and health 
benefit continuation package for City employees called to active military duty for a six months (180 
days) period based upon the ongoing conflict continuing in the Middle East; 

NOW, THEREFORE, IT IS HEREBY RESOLVED by the City Council of the City of Santa 
Maria, Califomia, as follows: 

1. 

2. 

3. 

4. 

5. 

City employees called to active duty are hereby authorized to be paid the difference 
between their City salary and their military salary, such that the employee will continue to 
receive the equivalent of his/her City salary while on active duty for up to six months (180 
days); 

The City will continue to pay the employer-contribution for health insurance, i.e., medical, 
dental, and vision coverage, for up to six months (180 days); 

The employee will continue to accrue vacation, sick, and other paid leave benefits at 
his/her regular accrual rate; 

The employee will receive whatever retirement benefits the Public Employees' 
Retirement System has determined is appropriate for employees called to active duty; 

It is Council's intent that the above changes be made for the current conflict, that no past 
practice is intended or created by this action, and that this issue may be revisited in the 
future. 

PASSED AND ADOPTED at a regular meeting of the City Council of the City of Santa Maria 
held this 20d day of January, 2007. 

Mayor Larry Lavagnino 
ATTEST: 

S TO CONTENT 

Chief Deputy City Clerk 

3D 


