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RESOLUTIONS EXTENDING SALARY CONCESSIONS FOR 
PLANNING COMMISSIONERS, RECREATION & PARKS 
COMMISSIONERS, AND CITY COUNCIL MEMBERS FOR THE 
2011 CALENDAR YEAR 

RECOMMENDATION: 

It is recommended that the City Council: 
1) Adopt a resolution extending the opportunity to City Councilmembers to voluntarily 

concede five percent salary reductions during the 2011 calendar year; and 

2) Adopt a resolution extending salary concessions for Planning Commissioners and 
Recreation & Parks Commissioners for the 2011 calendar year. 

BACKGROUND 

As you're aware, over the last two years the National, State and local economies have 
been hit with a severe recession. A recession that has brought about a housing market that 
has collapsed, unemployment rates that have skyrocketed, lower than normal consumer 
confidence and an increase in retail and commercial vacancies. And since virtually all of 
the City's major revenue sources in the General Fund are economy driven, when the 
economy is down, so are City revenues, 

Consequently, in response to this severe downturn in the local economy, back in 
November 2009 the City Council adopted resolutions that called for four to five percent 
concessions with all of the employee bargaining groups in the City as well as five percent 
reductions in the compensation for members of the Planning Commission, Recreation & 
Parks Commission, and City Council. This agenda item before you is a recommendation to 
adopt resolutions extending salary concessions to the two aforementioned advisory bodies 
as well as the City Council. 

DISCUSSION: 

In February 2009, the City Council declared a period of economic hardship in the City 
because of the severity that the National and State recession was having on the local 
economy and City revenues, And while the "recession" has officially been declared over, 
the recovery has been anemic and the City still faces significant financial challenges 
ahead. The least of which, are escalating CalPERS rate increases associated with 
employee pensions. 



Over the last several months, City staff has been attempting to engage each of the 
employee bargaining groups in discussions to extend the existing compensation 
concessions into 2011. Current contracts with the Santa Maria Police Officers' Association 
and the Santa Maria Fire Fighters' Union expired on December 1 ih The contract with the 
Service Employees International Union expires on December 31 st Staff will continue to 
meet and confer with these bargaining groups with the intent of reaching agreements for 
employee concessions for the 2011 calendar year. However, since the 2011 payroll 
calendar year commenced on December 18, 2010, this agenda item is being brought forth 
for your consideration now, in order to extend the previously authorized five percent 
concession to advisory bodies and City Councilmembers effective immediately. 

City Council Salaries 
Pursuant to Ordinance 2008-02, the City Council receives a monthly salary of $1 ,050 for 
their role as a City Councilmembers. The Mayor receives, in addition to the aforementioned 
amount, an additional $250 as compensation for his additional duties as Mayor. Resolution 
2009-155, adopted in November 2009, provided the City Council an opportunity to 
voluntarily concede a five percent salary concession during calendar year 2010 - which 
you all did. The proposal before the City Council this evening is a resolution providing the 
City Council with an opportunity to continue to voluntarily reduce your compensation by five 
percent during the 2011 calendar year. 

Planning Commissioners' and Recreation & Parks Commissioners' Compensation 
Pursuant to Resolution 2009-154 adopted in November of 2009, Planning Commissioners' 
stipends were reduced by five percent from $75 for each meeting they attend to $71.25 per 
meeting, up to a maximum of $427.50 per month. With regard to Recreation & Parks 
Commissioners, Resolution 2009-154 also reduced their stipends five percent as well, from 
$75 per month down to $71.25 per month. The proposal before the City Council this 
evening is to continue to extend these concessions through calendar year 2011. 

Fiscal Impact 
The five percent concessions that are being considered for the two Commissions and the 
City Council are consistent with the concessions adopted in November 2009 for the 2010 
calendar year. And while the economic impact of these concessions, "in totality", do not 
have a significant "financial impact" in reducing operational expenses in the General Fund 
as a whole, they are consistent to concessions of Commissioners and Councilmembers in 
2010 and are consistent to what staff is attempting to garner from employee bargaining 
groups in 2011. 

Impact to the Communitv 
Concessions are one way to reduce operational costs and still maintain essential City 
services. Consequently, the continuation of existing concessions ofthe City Council and its 
advisory dies will have no negative impact to the community . 
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