
RESOLUTION NO. 2011-145 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF SANTA 
MARIA, CALIFORNIA, APPROVING AMENDMENTS TO AND AN 

EXTENSION OF THE MEMORANDUM OF UNDERSTANDING WITH 
THE SANTA MARIA FIRE FIGHTERS' UNION, LOCAL 2020 

WHEREAS, negotiations have concluded between the City of Santa Maria and 
the Santa Maria Fire Fighters' Union, Local 2020. 

NOW, THEREFORE, IT IS HEREBY RESOLVED by the City Council of the City 
of Santa Maria, California, as follows: 

1. The proposed extension and amendments to the Memorandum of 
Understanding (MOU) between the City of Santa Maria and the Fire Fighters' Union 
Local 2020 is hereby ratified and approved. 

2. The said Memorandum is appended hereto as Exhibit "A", and is hereby 
incorporated herein by reference as set forth. 

3. All provisions of prior Memorandum of Understanding, resolutions and 
ordinances not amended by said extension and amendments (Exhibit "A") shall remain 
in full force and effect. 

4. It is hereby directed that all changes provided by said extension and 
amendments (Exhibit "A") shall be carried out and is effective herewith in the manner 
provided therein. 

PASSED AND ADOPTED at a regular meeting of the City Council of the 
City of Santa Maria held this 61

h day of December, 2011. 

Mayor 
ATTEST: 

Chief Deputy City Clerk 



EXTENSION AND AMENDMENTS TO THE CURRENT MEMORANDUM OF 
UNDERSTANDING BETWEEN THE CITY OF SANTA MARIA AND THE 

SANTA MARIA FIRE FIGHTERS' UNION (LOCAL 2020) 

The Assistant City Manager. representing the Santa Maria City Council, and 
representatives of the Santa Maria Fire Fighters' Union (Local 2020) have met 
and conferred in good faith regarding wages, hours, and other terms and 
conditions of the current Memorandum of Understanding (MOU). which expires 
on January 27, 2012, with the intent of reaching agreement on changes for said 
issues that would culminate in an extension of the current MOU. 

Representatives of both parties have met in good faith and have discussed 
specific changes in the terms and conditions of the current MOU, and this 
document reflects the tentative agreements reached by both parties. 

The extension of the current MOU shall be amended by the below tentative 
agreements, and shall become effective following ratification and implementation 
by the Santa Maria City Council and shall remain in effect until midnight on 
January 25, 2013. 

The specific changes agreed upon are as follows: 

Section 1-1. Definitions 

EMPLOYEE shall mean all City of Santa Maria personnel except those covered 
by the miscellaneous, police, GF management and confidential or limited 
service areas, all of which are identified in the City's resolution regarding 
employer-employee relations. 

Section 2-3. Term 

The term of this Memorandum of Understanding shall commence on the date 
when the terms and conditions of its effectiveness are fully met, as set forth in 
Article II, but in no event shall the Memorandum of Understanding become 
effective prior to 12:01 A.M. on January 28, 2012. This Memorandum of 
Understanding shall expire and otherwise be fully terminated at 12:00 Midnight 
on January 25,2013. 

Section 3-3. Bilingual Pay 

Effestive Feeruary 16, 2QQ!l, A salary differential shall only be paid to those 
employees who are required by the Department Head to use both English and 
Spanish in communicating with the general public while performing the duties of 
his/her position. Any eligible employee within the Fire Fighter Local 2020 Unit 
who demonstrates appropriate skills in both speaking and understanding the 
Spanish language, at a basic level, shall receive a two percent (2%) salary 

Exhibit "A" 



Section 3-3. Bilingual Pay Icon'!) 

differential above his/her regular scheduled salary, within the individual's 
designated classification. Eligible employees who demonstrate Spanish speaking 
skills at an advanced level shall receive a three percent (3%) salary differential. 

Section 3-12. Emergency Work Response 

All sworn fire personnel are responsible for providing current contact 
information and responding to work upon call at all times outside the regular 
work week for response in time of national emergency, civil disorder, or a 
disaster, and to be compensated for the extra work. 

Section 3-19. Mandatory Time Off IMTOl Program 

Puroose: The intent of the Mandatory Time Off (MTO) Program is to save salary 
costs for the time period listed below. This program shall only be applicable to 
the fire prevention employees. In recognition of providing additional time off 
during 2012, fire prevention employees will be charged with a five percent 
negative premium as described below. 

General Guidelines: To avoid fluctuations in employees' bi-weekly pay, a five 
percent (5%) negative premium will be charged evenly over the MTO Program 
(each pay period) and will result in each MTO day taken being paid. 

Effective the first pay period after ratification by the City Council, through 
December 14, 2012 fire prevention employees will receive, on a pro-rated basis, 
a bank of one hundred and four (104) MTO hours, to be scheduled off by formal 
request by each employee with the approval of the department head. Said 
employees are to use accrued MTO hours prior to using vacation, compensatory 
or floating holiday hours. In recognition of having this pro-rated bank of one 
hundred and four (104) MTO hours, said employees shall have a five percent 
(5%) negative premium charged to their base salary pay rate per payroll period 
from January 28, 2012 through January 25, 2013. 

Because the intent of the MTO program is to save salary costs, the MTO hour 
bank will only be valid through December 14, 2012. No MTO hours will be 
accumulated or rolled over into the 2013 payroll calendar year and all unused 
MTO hours will automatically expire and be erased from the books as of 
December 14, 2012. For employees separating service or starting during the 
payroll calendar year, MTO hours will be pro-rated (to the nearest half-hour) 
based on the number of full pay periods elapsed or remaining during the 
aforementioned period. If an employee, prior to separating service, used more 
MTO hours than the pro-rated amount for the payroll year, the excess MTO 
hours used will be deducted from the employee's final pay check. MTO bank 
hours are a "use it or lose it" benefit and no unused MTO bank hours will be 
cashed out. 



Section 3-19. Mandatory Time Off (MTOl Program (con'tl 

The five percent (5%) negative premium will not be included in overtime 
calculations. 

Fire prevention employees that receive a bank of MTO hours are to use accrued 
MTO hours prior to using any of the following applicable leave hours: vacation, 
compensatory time or floating holiday. However, during the 2012 payroll year, in 
those rare occurrences where a full-time employee's accumulated vacation 
accruals reach 336 hours, an exception will be made to provide the employee 
with the option of using accrued vacation hours prior to using MTO hours. Fire 
Administration and the employee shall mutually work together to schedule MTO 
days off in accordance with the Department's Time Off Policy in order to give 
reasonable advance notice to employees and to insure appropriate staff 
coverage. The Fire Chief will not unreasonably deny proper employee requests 
for use of accrued MTO hours, but may exercise reasonable discretion in 
denying a request based on determination of feasibility. 

Employees shall not work any additional hours beyond those regularly scheduled 
(i.e., fire prevention personnel may not work more than 32 hours when assigned 
a standard 8-5 forty-hour work schedule) during the week in which an MTO day 
occurs, without prior written authorization of the Fire Chief. Therefore, during an 
MTO week, if overtime is pre-approved on a day other than an MTO day, the 
employee will be paid at straight-time up to forty (40) hours worked. However, the 
MTO Program goal is salary savings. Therefore, pre-authorized overtime should 
be an exception. 

If any of the aforementioned employees are called to work on an MTO day by the 
Fire Chief or Battalion Chief, the time shall be considered emergency call back 
and shall be paid at time-and-one-half in cash for the duration of the call back 
assignment. 

Credit toward sick leave, vacation and other benefit calculations (such as step 
advancements) that are based on time-in-service will continue to be earned as 
participation in the MTO Program shall not count as a break in service and shall 
not affect seniority. Probationary periods shall not be affected for MTO time 
used. 

Employees shall continue to make his/her same pre MTO Program contributions 
to all employee benefits, such as retirement and dependent health premiums (if 
applicable). 

Employees may continue to participate in the Voluntary Time Off (VTO) Program, 
as outlined in the current CAM 1993-01 if they so choose. 

This MTO Program will sunset on January 25, 2013 Desem9er 16, 2011. 



Section 4-1. P.E.R.S. (Public Emoloyees' Retirement System) 

D. For those unit members in the employ of the City prior to July 1, 2011, tRe 
irn~lerneAtatieA ef the J% at ee retirerneAt l:leAefit Elessril:leet iA (E) l:lelew, 
the City shall provide the 3% at 50 CaiPERS retirement formula based on 
the single highest year (one year final compensation) retirement formula. 
The City shall also provide the Employer Paid Members Contribution 
(EPMC) benefit by Resolution to those unit members in the employ of the 
City prior to July 1, 2011, with the benefit resulting in the City reporting to 
CaiPERS the nine percent (9%) EPMC as special compensation. 

E. The City shall aFReAEI its CaiPERS seAtrast te provide the 3% at 55 
CaiPERS retirement benefit for those unit members hired on or after July 
1, 2011, based on the last 36 months of employment (three-year average 
highest compensation) retirement formula, with the employees required to 
pay nine percent (9%) of CaiPERS retirement-related costs. The nine 
percent (9%) costs paid by the employee shall be done in the following 
method pursuant to Government Code § 20516, and in particular, 
subsection (f) which allows for cost sharing contracts that are inconsistent 
with Section 20516(a), (requiring that the cost sharing be uniform with 
respect to all members in the Fire Fighters classification.) Therefore, as to 
safety unit members hired on and after July 1, 2011 only, such new hires 
shall contribute six percent (6%) of compensation toward the employer's 
mandated CaiPERS contribution made on behalf of its safety employees. 
Additionally, said new hires shall also contribute three percent (3%) of 
their compensation to CaiPERS, as and for the employee designated 
member contribution to the retirement system. To the extent authorized 
by CaiPERS, the six percent (6%) City paid toward the member's 
contribution (EPMC) shall be considered to be "special compensation," for 
purposes of determining the members' compensation reportable to 
CaiPERS. 

In addition, said six percent (6%) contribution paid by the member toward 
the employer's mandated CaiPERS contribution shall be in accordance 
with Section 414(h)(2) of the Internal Revenue Code whereby the 
employee contributions shall be tax deferred. 

Section 5-3. Health Insurance 

Effective December 17, 2011, the City will contribute the Minimum Employer 
Contribution (MEC) as required by the Public Employees' Medical and Hospital 
Care Act (PEMAHCA) per month per employee to be used solely toward City
sponsored health benefits. For 2012, the MEC is $1Q8.QQ $112.00 per month. 

The monthly optional health insurance contribution, regardless of the health plan 
chosen, shall be: 

Employee Only $ 380.40 J84.4Q 
Employee & Family $ 541.00 e4e.QQ 



Section 6-1. Uniform Allowance 

The City agrees to provide all new employees in the Fire Fighter Unit a onetime 
$750 initial purchase uniform allowance. After successfully passing (new hire) 
probation (and not a promotional probation), said new employees will be eligible 
to receive up to $750 for the reimbursement costs associated with the purchase 
of uniforms including the Class A uniform required at the end of new hire 
probation. An exception to the above may be made when an new employee 
promotes into an eligible classifications prior to the end of his/her initial (new hire) 
probationary period. In this exception, an employee may be reimbursed up to 
$750 for the purchase of uniforms at the successful completion of a minimum of 
26 pay periods from the date of hire and upon having successfully passed 
probation. 

Section 10-2. General Provisions 

G. Effective during the 2012 calendar year, shift employees performing at an 
overall rating level of at least acceptable or above are eligible to cash-out 
or sell-back up to ninety-six (96) hours of vacation at straight time on one 
occasion, so long as they have (after said cash-out) a minimum vacation 
balance of at least ninety-six (96) hours on the books. Non-shift 
employees performing at an overall rating level of at least acceptable or 
above are eligible to cash-out or sell-back up to forty (40) hours of vacation 
at straight time on one occasion anytime during the calendar year, so long 
as they have (after said cash-out) a minimum vacation balance of at least 
forty (40) hours on the books. 

Section 11-1. Holidays Observed 

A. Non-shift employees shall observe the following holidays: 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
The Day After Thanksgiving Day 
Christmas Day 

Non-shift employees will be eligible to receive, on a pro-rated basis 
(rounded to the nearest half-hour), five additional days [forty (40) hours] 
of floating holiday time on the first payroll period in the calendar year to be 
scheduled off by formal request of each individual employee with the 
approval of the department head. 

For employees separating service or starting during the calendar 
year, floating holidays will be pro-rated (rounded to the nearest half
hour) based on the number of full pay periods elapsed or remaining 



Section 11-1.Holidays Observed (con'!) 

during the payroll year. If an employee, prior to separating service, 
used more floating holiday time than the pro-rated amount for the 
payroll year, the excess used floating holiday time will be deducted 
from the employee's final pay check. 

B. General Provisions 

1 b. Effective January 28, 2012, Local 2020 agrees to a four percent 
(4%) concession for shift employees through January 25, 2013. 
Consequently, during this period, shift employees in the Fire Fighter 
Unit shall be paid a pro-rated amount of 105 hours effective the last 
pay period ending November 2012 in recognition of holiday 
compensation - this shall constitute full payment for all holidays, 
including when a shift employee works on a designated legal 
holiday during the term of this MOU. AeeaF8ingly, IRe City will 
ooFRj:lensale !Rase eFR13Iayees eligiele fOF Raliaay Felalea CTO 
I'JUFSuanl Ia Sestian 11 1.B.1a. auFin§ IRe 13eFia8 DeeeFRI:leF 1!!, 
2010 IRFOU§R danuaF)' e, 2011. 

Section 11-3. Closing of City Offices 

All City offices and departments whose continuous functioning is not essential to 
the public welfare shall be closed to the public on every Saturday, every Sunday, 
and every holiday which is City designated. If, however, a department head 
determines that the functioning of said department is necessary on any such 
days in order to avoid unreasonable inconvenience to the public, said department 
head may, with the approval of the City Manager, direct that such department 
remain open with only such personnel present as he finds necessary. 

Date 

fl->~ ·II 
Date 

on, Fire Captain Date ' 

·-;:/?'r---
BijahColeman, Fire Engineer 


